Director of
Public Works
City of Frisco, Texas

The Community
Frisco, Texas is one of the fastest growing cities in the
country and consistently recognized as one of the best
places to live and raise a family in the United States.
Frisco is located 30 miles north of downtown Dallas
and 25 miles northeast of DFW International Airport.
Frisco has a strong diverse economy and includes a
healthy mix of high quality commercial and residential
development and outstanding public school districts.
Among many notable developments and attractions,
Frisco is home of the headquarters for the Dallas
Cowboys and the PGA of America. Frisco is
approximately 80% built-out within its approximate 70
square mile area and has a current population of more
than 221,000.

POPULATION

MEDIAN AGE

221,000

37.4

MEDIAN
HOUSEHOLD
INCOME

MEDIAN
HOME
VALUE

$124,723

$420,700*

*as of Jan 2021
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About Public Works
The Public Works department consists of 240 employees
working with an annual operational budget of
approximately $106 million. Functional areas within the
department include:
Administration
Right of Way Management
Stormwater Utility
Water Utilities (water distribution, wastewater
collection, and reuse water distribution)
Streets
Traffic Operations
Environmental Services (trash and recycling)
Construction Management (annual maintenance
contracts and smaller scale reconstruction projects)
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About the Position
In 2016 the City’s Public Works Director position was
combined with the Director of Engineering, with one
director having responsibility for both departments. Part of
this arrangement included the position of Deputy Director
of Public Works, a position that officed on-site at the public
works facility and had overall daily responsibility for all
operations and maintenance. With the recent retirement
announcement of the deputy, it is the city’s desire to reestablish both public works and engineering as separate
departments under the leadership of different directors.
Under the general direction of the City Manager's Office,
the Director of Public Works will oversee, manage,
administer, and direct operations of multiple divisions
within the Public Works Department; develop goals,
strategies, and policies; establish long-term objectives to
align with the City’s strategic plan and initiatives; ensure
compliance with City-adopted policies and procedures;
develop and negotiate agreements and contracts; monitor
contract compliance and performance to ensure contract
obligations are met.
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Opportunities & Challenges
The incoming Public Works Director will enjoy a variety of
opportunities and challenges in the years ahead. The City of
Frisco hired a new City Manager who will start August 2,
2022. As the new head of a major department within the
city, the successful candidate will help shape the transition
to new leadership strategies and direction. The public
works staff has made significant progress on numerous
fronts over the past several years, while keeping up with
the growing demand for daily service. The new director will
be expected to continue support of these initiatives and to
adjust as needed. Areas of emphasis will include:
Completion and ongoing implementation of asset
management plans for all infrastructure categories,
including development of 5-year maintenance and
capital reinvestment plans. An inventory and condition
assessment system has been established and is
maintained in-house that integrates GIS and CityWorks.
Completion of $15 million expansion and renovation of
the public works facility. Construction is underway and
expected to be complete in late summer 2023.
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Opportunities & Challenges
continued
Water conservation and water use efficiency. The
functional pieces of this program are distributed
between Public Works, Parks, and Engineering, with
Public Works having overall ownership and
responsibility for the effort.
Emergency preparedness and emergency response. The
new director will be expected to work closely with the
Fire Chief to conduct routine functional exercises and
incident support at the Emergency Operations Center.
Employee retention and recruitment, particularly with
respect to maintenance workers and equipment
operators.
Strengthening employee engagement.
Supporting and encouraging a culture of continuous
improvement.
Reaccreditation through APWA by December 2023.
View the Public Works Department's current 2022 Work
Plan and 2021 End of Year Report.
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The Ideal Candidate
The City of Frisco is seeking a skilled and visionary leader
who will hit the ground running and is able to successfully
lead a team of talented and committed public works
professionals in a fast-paced environment with high service
demand, complexity, and volume. The candidate must be
skilled at organizational development, have excellent
written and oral communication skills, be creative and
adaptable, and thrive in changing circumstances. The next
director must value relationship building and employee
engagement. The right fit for this position will be an
individual who is approachable and has strong
interpersonal skills to work effectively with internal teams,
all the city departments, elected and appointed officials,
community agencies and members of the public. The
candidate also needs to inspire innovation within the
department and foster a diverse and equitable workforce. It
is critical the new director establish and maintain positive
working relationships with all department directors,
especially the Director of Engineering and the Director of
Parks and Recreation as these departments have multiple
joint dependencies. The new director will need to be highly
visible and accessible and an active champion for the
employees and department initiatives while understanding
and supporting the big picture and objectives as
determined by the City Manager.
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Education & Experience
This position requires a Bachelor’s of Science in Civil
Engineering degree or related field, and ten (10) years of
leadership experience in a municipal public works
department, including at least five (5) years as a public
works department director or assistant director, or
equivalent combination of education and experience.
Licensure as a Professional Engineer in the State of Texas is
preferred.

Compensation & Benefits
Per the city’s current pay plan, the overall range for the
position is $135K to $229K with the expected starting
salary to fall between $135K and $185K annually. The city
offers a very competitive suite of health, retirement, and
vacation benefits. Details can be viewed here.

Application & Process
Interested candidates may apply online at
www.friscotexas.gov/jobs. Review of applications will begin
on August 1, with interviews and a potential offer being
made in late August or early September. And desired start
date will be early October 2022.
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Resources

